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MEMORANDUM for: Deputy Director of Central Intelligence 

h R0M 1 Harry E. Fitz water 

Director of Personnel Policy, 

Planning, and Management 

UI3JLCT . : Flexible and Compressed Work Schedule 
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SU3UFCT: Flexible and Compressed Work Schedule 


d. As a result of frequent contacts with 0PM, Position Management 
and Compensation Division learned that a draft of the reporting require- . 
meats had been prepared. A review of the reporting requirements revealed 
that they would not compromise our security. Further exploration with 0PM 
also revealed that the Agency could participate under the Act of 1978 and 
thus be exempt from some of the overtime- requirements of the FLSA. This 
exemption from overtime would allow the Agency to use an 80-hour pay period 
as a framework for experimenting with alternative work schedules. 


3. Recommendation : I recommend that, upon notification to and 
acceptance by 0PM of the Agency’s request to participate in the Govern- 
ment-wide experiments being conducted under the Flexible and Compressed 
Work Schedules Act of 1978, the Agency’s framework for experimenting with 
alternative work schedules be changed from a 40-hour workweek to an 80-hour 
pay period. 
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